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1. PREFACE/ U¥dIddl

Section 177 (9) of the Companies Act, 2013 and the Rules there under, prescribes that:

U AFAFTH, 2013 BT YRT 177 (9) 3R ITP dgd aH, FuiRd Hd & &

(a) every listed company;

(Q) U el Hul;

(b) the Companies which accepts deposits from the public;

(& U S ST & ST TP R Bl ©;

(c) the Companies which have borrowed money from banks and public financial
institutions in excess of Rupees Fifty Crores.

) 57 Hufaal 3 dot 3R e Ay IRME T Uy #1s 3T I 3 o7 09T IUR
fera 81

shall establish a Whistle Blower policy / Vigil Mechanism for the directors and
employees to report genuine concerns or grievances about unethical behavior, actual or
suspected fraud or violation of the company’s Code of Conduct or Ethics Policy. The
Company has adopted a Code of Conduct named “DCL’s Code of Conduct” for Directors
and Senior Management Executives & employees, who lay down the principles and
standards, which should govern the actions of the Company and its employees. Any
actual or potential violation of the Code, howsoever insignificant or perceived as such,
would be a matter of serious concern for the Company. Such a vigil mechanism shall
provide for adequate safeguards against victimization of directors and employees who
avail of such mechanism and also make provisions for direct access to the Chairperson
of Audit Committee in appropriate or exceptional cases.

3Afae IdgR, IRafd® a1 Wit kAT a1 U=t o1 IR Tfgar a1 Afdedr ifa & Iecred
¥ TR H Irafas fidrsit a1 el o Ko w9 & forg el 3R sHaal & e e
foer e seeR Aifd / Fadhd o RITUT AT AU HU A G 3R aRE UaeH I
3R =Rl & forg "Sfiud o1 SR Wfear Ame Ue R fed &1 s §, o Rigial
3R AFS! B YT B &, Sl U 3R IYb HHATRG! & BT &) g wd g | dfear
H1 BIs Y IRaAfa® a1 GUIfAd Iecrad, aTg 98 foba-T it Ae@g = a1 1 JH1 ST, Ut & forg
TR i &1 faw 11 U¥ I 1 1Y I3 aTat et 3R el & Iadisd & Ryam
Y TRE B T TR 93 Taied JREM UG S 3R JUGS T SRATYROT AT B Ram gteq
ITAfq & sreae b WY ugd & Urau™ Ht S|

DIGAMBER CAPFIN LIMITED being a Company which has borrowed fund from bank and
Public Financial Institution in excess of Rupees Fifty Crores, in compliance with the
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aforesaid provisions of the Companies Act, 2013 and the rules made there under,
establishes a Whistle Blower Policy/ Vigil Mechanism and to formulate a policy for the
same.

ferieR Hufte fafires T dumit 89 & 14, o SuAt 1w, 2013 & IWiad Urae™T 3R
I I8d S8 T Fgwl & Surer #, 3 SR e Oty TR & 1 axis 30 9
3Hfp BT ¥ IUR o B, U feaa seier =ifd / Tadhar & wifid srar g1 3R 31 & g
TF S TR S

2. POLICY OBJECTIVES/ Hifd & 3£=4

The Vigil Mechanism is to ensure highest ethical, moral and business standards in the
course of functioning and to build a lasting and strong culture of corporate Governance
within the Company.

Fdddl dF BT IET BB & GRM IEdH Afdd, Afdd 3R AGHIS AFD! B GAAd
FRAT 3R HO & HIdR PR A BT TH VIR 3R TSI Ixpidl o1 07 A1 5|

The policy is intended to encourage all Directors and employees of the Company to
report suspected or actual occurrence of illegal, unethical or inappropriate actions,
behaviors or practices by Directors/employees without fear of retribution. The
Directors/employees can voice their concerns on irregularities, malpractices and other
misdemeanors through this Policy.

A BT Ie=F HU b G =PI SR B! BT UfRNY & SR & fom1 Fe=iD! / St
GRT 3fae, 3 a1 SfId HTl, TIER! A1 HFGGRI Bi Wied I IRAAD e Bi KUl B
& fou Miefed 1 81 FMexIe/wHaRt 39 =ifd & mem ¥ sfaffadredl, FemERi R 3=
AR W 3T foidl e &R Jbd ] |

It also provides necessary safeguards and protection to the Directors/ employees who
disclose the instances of unethical practices/behavior observed in the Company. The

mechanism also provides for direct access to the Chairman of the Audit Committee in
exceptional cases

HfS &1 Igxa St & T FeR! iR Bl &I ufany & SR & fomr ezl / wrenial
SRT 31a¢, 3fde a1 3fRId HTf, SIagR] U1 HaER! Bt Wiew a1 aRafass geT &t KUl oA
¥ fore iefed &1 7| Fewrer/atant 39 Hifd & mem § sifafiddrstl, derrt ¢k om
AR W 3G fofd ad &R Ihd ]

3. SCOPE OF THE POLICY/ Fifdl &1 graxT

This Policy intends to cover serious concerns that could have grave impact on the
operations and performance of the business of the Company and malpractices and
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events which have taken place / suspected to have taken place, misuse or abuse of
authority, fraud or possible frauds, suspicious activities in accounts, violation of
company rules, manipulations, negligence causing danger to public health and safety,
misappropriation of funds, and other matters or activity on account of which the interest
of the Company is affected and formally reported by whistle blowers concerning its
employees. The policy neither releases employees from their duty of confidentiality in
the course of their work, nor is it a route for taking up a grievance about a personal
situation.

g Hifa TR fRiarsil B Har B BT SIS WA @ S HUHT P AT & FTe 3R TR R
TR TUTa ST Tabdll § SIR HEER 3R Te-Td of ufed gs § / H &1 Ueg §, SR &1
SSUANT AT GUANT, YRIeS! a1 Wi dRarerst, hu-l o fAadl o1 Iecad, Sedrs, duRdra],
TS W 3R YR&T & A FavT el A1, ¥ BT gSudT, 3R 3= A T Tafafd
9P SR HUT BT fgd THIfId BlaT 8 3R SMu=iRes U 30 Jafdid sH=nial & fegga
SR gRT Ruie far Srar g1 a7 a sH=ial & 96 &9 & SR Mu=iadl & ddod I
ad Bl g, 7 81 I8 AfearTd (T & IR & Ribrad o &1 T Arf |

4. DEFINITIONS/ URHTTE

“Audit Committee” means the Audit Committee constituted by the Board of Directors of
the Company in accordance with Section 177 of the Companies Act 2013 & rules made
there under and in compliance with RBI Guidelines on Corporate Governance for NBFCs
prescribed for this purpose (subject to amendments made thereafter)”

"oRET URI&T T BT 3rf U SHIUTIH 2013 B YRT 177 IR ISP dgd §1¢ T g &
AR HU & FeRIP Hed gRI dd ol Wiam WAl $fR 39 Iexd & g feiRa
TEIHY! & AT HIURE U IR HRETSMTS GRS & SFure § § (3 39 a1 fhy
T HRAME)"

“Employee” means every employee of the Company, including Directors in the
employment of the Company.”

"HHART" BT 31 U P UAD HHIR! I &, Forad Huit & e off wfra g1

“Protected Disclosure” means a concern raised by a written communication made in
good faith that discloses or demonstrates information that may evidence unethical or
improper activity. Protected Disclosures should be factual and not speculative in

nature.”

"TRI&T Yol BT 312 § Tngrd H 6T TN U farfed W gRT S/ -1 H&H § of Tt
SR BT G 1 TeRH HRT 8 S 3Hfae a1 s Tfafafy &1 ved 8t Tt g1 WRigd
Jeh AUl qTHD BT d1RU 3R UHfa H SedHd el g1 eyl

“DCL’s Code of Conduct” mean Conduct for Directors and Senior Management

Personnel adopted by Digamber Capfin Ltd.”
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"SRive P ImER dfgar o1 o § fatier Hufte forfies gRT 3T U Rewe! 3R oy
sy Bl & oIy SR

“Subject” means a person against or in relation to whom a Protected Disclosure has been
made or evidence gathered during the course of an investigation.”

fow &1 o IU afda @ g s faams a1 39 Jey # U WRIAd Ui far T §
1 U Wi &b SR 9ed el [Hy MU ||

“Whistle Blower” means a director or an Employee making a Protected Disclosure under
this Policy.”

TR ISR BT 31 § U R U1 pHTRI O 39 Hifd & d8d TRId Uil daT g 1"

“Whistle and Ethics Officer” means an officer of the company Authorized by Board by
Directors of the company to conduct detailed investigation under this policy and to
receive protected disclosure from Whistle blowers, maintain record thereof, placing the
same before the Audit Committee for its disposal and informing the Whistle blower the
results thereof.”

"fETa TS TRIT ShaR" &1 3 HU & (GRID! GRT IS R HUPHd HU! BT U HTADBR!
2 o 39 fifa & ded faxgd S &1 & fole oIk feud saer § WRigM Usdleu Ui o’ &
fo, ST RIS ST X@dl 5, 3¢ odl TRi&T Al & We 396 MU & fog x@dl § 8k
R sil3R P IYP IRUITAT Bt a1 11"

“Company” means “DIGAMBER CAPFIN LIMITED”
"B BT 37§ faTeR pufth frffes

5. ELIGIBILITY/UTAdT

All Directors, Employees and various stakeholders of the company are eligible to make
Protected Disclosures under the Policy in relation to matters concerning the Company.
The policy covers malpractices and events which have taken place/suspected to have
taken place in the Company involving:

SO & Tt Fewe, FERT SR faftid fedure st ¥ Yefta amal & dey o ifd & dgd
WRIEA UH B0 R & e U § | 39 i & ot I g3 Wfaw gersii 3fR demR & enfid
foran man 8 fom =nfia &

1) Corruption / YFER,

2) Possible and actual fraud cases/JHTfdd 3R arafas YRATYS! b HHA
3) Suspicious activities in accounts/ arat o fewy iafafer

4) Misuse/abuse of official position / 3BTRS U BT Q?CITI)PT / Mﬂ
5) Manipulation of data/documents /@ET / GXATdST BT gRBR
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6) Any other act, which affects the interest of the Company adversely and has the
potential to cause financial or reputational loss to the Company. / D5 3G B,
o HU & fRd &1 Ufddd U ¥ quIfad vl § SR o doet ) faxfa an ufast &
JHIM 81 B! YU 5|

EXCLUSIONS/ 3[UdTg

Decisions taken by the committees established by the Company pursuant to any policy
of the Company shall be outside purview of this policy.

SO DI fpt ot T & SR Ul gRT RfUa wiafaal gRT fore 7 Fofa g9 -ifa & qrr 9
CIRRES LT

6. RECEIPT AND DISPOSAL OF PROTECTED DISCLOSURES/ WE‘IT'T

Uhd 10T B UIfedy 3R fAue=

All Protected Disclosures should be reported in writing by the complainant as soon as
possible after the Whistle Blower becomes aware of the same so as to ensure a clear
understanding of the issues raised and should either be typed or written in a legible
handwriting in English.

fETd ISR GRT 39 IR H SFES o & dig Risrdddl gRT 94T WA Ui ol
wiee, § Siee ffd wu & Raié far S =i difes Io1¢ 7 g 1 Ty g9 gRiEd 8 9
3R 1 <Y <1y fohan ST Anfe e o Siiieh & Ue gured ferarde # forar s arfeu|

The Protected Disclosure should be submitted in a closed and secured envelope and
should be super scribed as “PROTECTED DISCLOSURE UNDER THE WHISTLE BLOWER
POLICY”. Alternatively, the same can also be sent through email with the subject
“PROTECTED DISCLOSURE UNDER THE WHISTLE BLOWER POLICY". If the complaint is
not super scribed and closed as mentioned above, it will not be possible for the Audit
Committee to protect the complainant and the protected disclosure will be dealt with as
if a normal disclosure. In order to protect identity of the complainant, the Whistle &
Ethics Officer will not issue any acknowledgement to the complainants and they are
advised not to enter into any further correspondence with the Whistle & Ethics Officer.
The Whistle & Ethics Officer shall assure that in case any further clarification is required
he will get in touch with the complainant.

TRI&T THeIH0 U s 3R JRIEM fms & vRga forar o @ity oik 39 fad saleR
Uiferdt & dgd TRIAT UhIdhrur & =0 H foraT ST A1fgu | dbfcid =0 9, 39 "fedd slsR
Uiferet & ded TRIgd U diaur fawg & Ty SHA & Aregd I it 9ol off b g1 afe Rierad
B SHW aiid & U & forar iR s 7 foban a1 8, o o e itfa & fore Rieradedl
DI T&T HIAT THT 81 BRI 3R TRIET UHEIBUT B Teh JHHY UhIpul & =0 H fHuerr
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ST | RIprIdehd! o1 Uga &t & & g, fgaa iR Afdewdr iR Rieraedish & &g
Tradt oY e BT 3R I Ferrg < Sl @ o 9 fgaet 3R Afderdn e & wry e 18
TR A5 | T 3R Afdear sifier) sy o i afe fedt 3R Wt &t sawadar
2 dl 98 Rieraded ¥ Gud S|

The Company shall not entertain anonymous/ pseudonymous disclosures.

HU THATH/STATH UHSIHIU R fGaR =51 Hi |

The Protected Disclosure should be forwarded under a covering letter signed by the
complainant. The Whistle and Ethics Officer or the Chairman of the Audit Committee as
the case may be, shall detach the covering letter bearing the identity of the Whistle
Blower and process only the Protected Disclosure.

TRF&T Uh iUl RIGIaedl gRT gXdelRd Th ®aiaT Ud & dgd 3P fHar s anfgul
faa 3R Afdear IR a1 oar uien Ifafa & sremey, Sam Ht Arvern @), fe9d sileR &
UgTT Tl BRI e Dl ST B T 3R Had TR UB IR0 BT T BT |

All Protected Disclosures should be addressed to the Whistle and Ethics Officer of the
Company or to the Chairman of the Audit Committee (in exceptional cases). The contact
details of the Whistle and Ethics Officer are as under: -

Tt TRAYT BT Hut & fgge 3R Afddr USRI a1 dar uiam afafa & sremer
(IRATYRYT AT H) Dl Jaid fopu o anfgu| fggat ik Afdedr SiffieRt &1 dudh faarur 59
W%:—

Name: Ms. Riddhi Sharma

T gt g =

Designation: Senior Manager- Compliance

Ug: IR Ueitfeh- ST

Address: ] 54-55, Anand Moti, Himmat Nagar, Gopalpura, Tonk Road, Jaipur-
302018

Ta: S 54-55, 3{Tg A, iR TR, MUTAYR], T VS, SAYR-302018

Email Id /

'&"ﬁﬁ Gﬂé@ﬁ: riddhi.sharma@digamberfinance.com

Contact No /

U &R 0141-2700233 / 234


mailto:riddhi.sharma@digamberfinance.com
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Protected Disclosure against the Whistle and Ethics Officer should be addressed to the
Chairman of the Audit Committee in exceptional cases. Name and address of Chairman
(audit committee):

f&ad 3k Afdepdr i) & RIaTh TRIET UB IR o) SR HHa! § @ uien Iidifd
P e T YA forar S =gl sremer (ke uier JfHifa) &1 9 3R UdT:

Name: Mr. Lalit Kumar Jain/
I ft @ferd AR SH
Address: 302, Pearl ISH Niwas, C-40, Tarun Marg, Tilak Nagar,

Jawahar Nagar, Jaipur-302004 (Rajasthan)

TdT: 302, Ul 3MSUaud Hary, W-40, 4301 A1, fads TR,

SIdTer TR, STAYR-302004 (RTSTRITA)
Email Id/

SOd IS al: lalitjain888@yahoo.com

Contact No/
AU TR 9413093779

Note: In the absence of Mr. Lalit Kumar Jain, all complaints shall be addressed to the
person, acting as chairman of said committee.

e off afed FUR SH BI U 8, 39 WHfd & seae & U § S B aral Afad i
g RIeradl o1 daifdd foar S|

On receipt of the protected disclosure the Whistle and Ethics Officer / Chairman of the
Audit Committee, as the case may be, shall make a record of the Protected Disclosure
and also ascertain from the complainant whether he was the person who made the
protected disclosure or not. The record will include:

v' Brief facts;

v" Whether the same Protected Disclosure was raised previously by anyone, and if so,
the outcome thereof;

v" Whether the same Protected Disclosure was raised previously on the same
subject;

v Details of actions taken by Whistle and Ethics Officer / Chairman for processing
the complaint

v Findings of the Audit Committee

v The recommendations of the Audit Committee/ other action(s)

The Whistle and Ethics Officer / Chairman of Audit Committee, if deems fit, may call for
further information or particulars from the complainant.


lalitjain888@yahoo.com
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TRF&T Uh bRl U 811 R, fgga 3R Afdepar SifierY / avar udien Ifafa & sregey, wiam +f
HTHAT B, TR Th IRl BT Npls ST iR FRiepradeal 4 g i uar ame f& &1 a8
gg aafad U1 SR TRféra werdiemrur favar ot a1 T8t Reprs # wfara g

v dféd

v T I8 TRIAId U< iUl ugd fopsit & gRT b T T, 3iR afe i, df S5 uRumy o
e

v 1 gt TRI&d UHEIHUI g S favy IR ISTaT 77 oT:

v R R HRAE B & 1 fgga 3R Afdedr sifierl e gr1 &1 78 HRars &1
faazor

v aErRier gfafa & ey

v aEte gfafa o Reiel/sr sRars @ rRagai)

fead 3R Afdepar e Rl/crausien Tftifa & sieer & sremer afe IR gue), Rieradedl 3
3 S RY a1 faaRur /i Ihd 1

. Modalities and Timelines for Handling Whistle Blower Complaints

e seR Riemdl & Farur g ufkant vd gag-Humg

To ensure timely, fair, and transparent handling of whistle blower complaints, the
following procedures shall be followed:

X IR & Rerdl &1 IHgeg, e Td gReRl & ¥ Huert gHfda &=+ & fa
fgferiaa ufeharsii &1 ure fobar ST

1. Acknowledgment and Preliminary Review

Timeline: Within 7 working days of receipt of complaint.
Action:

a. The Ethics Officer shall acknowledge the complaint and record it in the Complaint
Register.

b. Conduct a preliminary review to assess:

i. Authenticity and seriousness of the complaint.
ii. Whether the complaint is covered under the scope of the whistle blower policy.

c. Need for further investigation.

1. T 3t Wpfa ok yRfveE wften

HHERITAT: RIbrd U 81 &1 {afd ¥ 7 Srifdadt & Wi |

PIATE:

a. Aol SHRT RIerd 31 Wit TeM S iR I Rierd ForeR & gof 3|
b. YR FHi& Bt et difes (AfeiRad 1 sfieher fban i Aab:

10
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i. IR o urfredar iR TivRar|
ii. 7 RIBTad fgad sileR Hifd & SR & ot 81

c. 3T D S B TaGhdl BT (YR

2. Appointment for investigation

Timeline: Within 7 working days from preliminary review.
Action:

An impartial person as an Investigation officer having legal knowledge shall be
designated if the matter warrants deeper examination.

2. 5 & foe fgfd
T URMYS fien & 7 erifeadl & idaR|
EFI'QH'I%:

I AT fawgd S &Y SHTaRg T eRidl ©, 4 U e safaq, o & 39 81, &) i
HfYDRY &b =U T A1Ad fobar S|

3. Seeking Information and Document Collection

Timeline: Within 15 working days of appointment of investigation officer.
Action:

a. The Investigation officer may collect relevant documents, system logs, reports,
and other records.

b. Requests for information from departments must be responded to within 5
working days.

3. AT YT AT 3R ¥aTa el Uh BT
TUgAT: S SR @ fgfad @ Al ¥ 15 Frifda & iR
H‘Tliil'lg:

a. ST ISR URIM Txardw, Rew af, ROy 8k 3 3IfeRd Th o IahdT & |
b. fafta faurT & 7ih 72 YEmell &1 I 5 Hrifeawl & R far ST e gl

4. Issuance of Notices / Show Cause Notices
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Timeline: Within 15 working days of initiating the investigation (if required).
Action:

a. If prima facie evidence is found, the investigation officer may issue a Notice or
Show Cause Notice to the subject of the complaint.
b. A minimum of 15 working days must be provided for submission of explanation.

4. e 7 RUT Faren Nfew FRY ST
JHGAAT: S99 URY 811 & fafy T 15 srifeaal & Widv @fe smawas )|
ﬂ)‘l’h’lﬁ:

a. Ufe RIS TR R HIs 18T UK il &, af o HfIeR] Rierd & Jey 7 Rifud safad
P AT 1 HRUT Fare T SR} R gpar g
b. IR URgd = & [0 HH I HH 15 HRIfGa BT 99 a1 ST 31a=aSH gh |

5. Recording Statements and Evidence

Timeline: During the investigation
Action:

a. Personal hearings and interviews shall be conducted (if required).
b. Statements shall be recorded in writing and signed by both parties.

5. U 3R |18 i BT
TagHET: 9 & SR
Wimé:

a. G GAATS 3R AETHR @G aID ) STAford fod e
b. Tt S &1 fafad =u & gl fopdT SITE SR g uelt g1 gxaneiia fasar smam|

6. Preparation of Investigation Report

Timeline: Within 45 working days from the start of investigation.
Action:

a. The Investigation officer shall submit a detailed Investigation Report to the Ethics
Officer.

b. The report shall include: facts, analysis, response from the concerned parties,
findings, and recommendations.

6. od RO GUR 3T
JHYHET: O URYH 81 ot fafd T 45 srifeadl & Hiav|
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?ﬂi?ﬂi:
a. S SHRISGRT T fawga S Ruie Afdaar et & vRgd B |
b. RUIE & qeg, fawero, Tefird uel ot ufafsran, fsey, ok R gan wnfira il

7. Decision and Closure

Timeline: Within 45 working days of receiving the report.
Action:

The Audit Committee shall review the report and decide on:

a. Disciplinary action (if any),
b. Corrective measures, and
c. Closure of the complaint.

The whistle blower shall be informed of the outcome, subject to confidentiality
norms.

7. fofa ofk WO

HHEERAAT: RIS 9 4 31 A 9 45 Srifeast & iR
BIRATS:

araToRTe wiAfa Rard o aten S ok Fafifad o ok o

a. RIS HRATS (@l aTD 7)),
b. QURTHF IUM, 3R
c. FRITId &1 9qU-|

fRTd ISR P! MU= & AHGS! & SfEf TR &t g <f Se |

8. Confidentiality and Documentation

a. All proceedings shall be kept strictly confidential.

b. All documentation (e.g., complaint, notices, evidence, investigation report)
shall be preserved for a minimum of 8 years or as per statutory requirement.

In case the mater does not fall under Whistle Blower Mechanism the Ethics officer will
record the reason and will close the compliant and will intimate the complainant
(within 7 working days of deciding the same) and Audit Committee (on quarterly

basis).

Working Days: For the purpose of above modalities working days means working days
as applicable on company which excludes Sundays, public holidays, second and

fourth Saturdays.

8. Muiadr 3R SXaTdwiieRor

13
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a. 91t wriaredl & gul U § MU= @M S|
b. Tt TS (OI): Rreprad, Aifes, Tre, Sira KU 3nfe) &) gaw 8 auf as a1 durfes
SHTTIHATHI & TR YRI&FT T ST |

gfe A f[RUa ssR o & Siavid FAg] 3IdT 8, o Afdedr SR 39PBT HRUT gof B,
RIpTad B 9 B 3R RpraRd! &1 ((uia on o1 fafy I 7 srifeadt & HiaR) ik aRarolarn
TAfT B faHTe! STUR 0 ged S| |

Frifeaw: SR uftharef & Jeuf & "wrifeay &1 onf § du-t & an] srifeay, o
AR, TS DT, GERT 3R FryT WFAER =mida T g1 |

8. GENERAL CLAUSES OF INVESTIGATION/ ST & TTHTI 3UaY

All Protected Disclosures reported under this Policy will be thoroughly investigated by
the Whistle and Ethics Officer of the Company who will investigate / oversee the
investigations under the authorization of the Audit committee. Chairman of Audit
Committee / Whistle and Ethics Officer may at its discretion consider involving any
investigators for the purpose of Investigation.

39 fa & dgd Nuid fru e guft TRférd Ui &t &u & feud iR Tiiey Siftieit g
U3l RS U S DI QT Sl RRTORIET FiHfel o WU o dgd Siid o Siid),/ FR1a0 o | o
when IEfa & sremer / fega IR Afdedr sifierR) sua fade ¥ oig & Iexg J fat off
Sraddl B MHA B W IR R IHd B

The decision to conduct an investigation taken into a Protected Disclosure by itself is not
an acceptance of the accusation by the Authority and is to be treated as a neutral fact-
finding process because the outcome of the investigation may or may not support
accusation.

TP IWRIEA UHSIHRUT DI S B BT 0T 3 3T H UIfIHRUT GRT RIY Bt Wipfd Tt 8
3R 3T Th de dW-TIel UfhaT & =0 & HFET T 1T Hifes S & R 3R &7
TS B hd © AT Ta! Hff B Thd B

The identity of a Subject will be kept confidential to the extent possible given the

legitimate needs of the investigation.
Sid @ a8 SRexd! B ¢@d gu ford! fava & Uge & guTIHa T-1g 3T SITeT |

Unless there are compelling reasons not to do so, Subjects will be given reasonable
opportunity for hearing their side during the investigation. No allegation of wrongdoing
against a Subject shall be considered as maintainable unless there is good evidence in
support of the allegation.

O I U1 F HRA & AT STBR SR T g1, 9 & SR fawal B1 3o uef G- &1 3ferd
SR foar S| fod fawg & RIAT® Tad H1H H & fhadl Hf 3R &1 dd T &8 TG
I e} AT ST o a0 b 3IRIT & GAe § 33T Jad 7 8|
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Subjects shall have a duty to co-operate with the Whistle and Ethics Officer / Chairman
of Audit Committee during investigation to the extent that such co-operation sought
does not merely require them to admit guilt.

fawal &1 ug wcdad g1 fob 3 o & SR fega U Uiy Sifteary/oiar ulien afifa & sreger
& 1Y 3Y BS dP TgUNT P b 59 R & FgaIT D AN & 0T 5 had URTY WHR B
B TTLIHAT TEl g

Subjects shall have right to access any document/ information for their legitimate need
to clarify/ defend themselves in the investigation proceedings.

fawal &) S Pt BrddE! H WY H/3UAT §U1d B DI 37D 94 TIRIHhdT & forg fpat +f
SXATASl/ G db Yga- BT SHUBR ghTl|

Subjects shall have a responsibility not to interfere with the investigation. Evidence shall
not be withheld, destroyed or tampered with, and witnesses shall not be influenced,
coached, threatened or intimidated by the Subjects.

SITd 7 X1 - B B oTHGR] fawdl &t gFT | H1ed &1 Akl Tal SIa, Y -Tg! fapdT SITa a1
3P Y HSBIS ol Bt SEll, 3R Tarel &1 fawy grT uyifad, ufRiférd, emerar a1 e
el SITE|

Subjects have a right to be informed of the outcome of the investigation. If allegations
are not sustained, the Subjects shall be consulted as to whether public disclosure of the
investigation results would be in the best interest of the Subject and the Company.

fawal &t Sfa & gRomE & IR & Yfod B o1 SR 71 afg SR H1y =81 €, o faval 9
RIR! fohaT SITe {3 & i uiRoma! &1 ATdsi-dh e R0l A iR $H9-1 & Jarad fgd &
BT

Chairman of the audit committee of the board shall ensure that a transparent
mechanism is followed to ensure appropriate examination and conclusion of
whistleblower complaints.

IS ot ofifSe Afiifa & sreaer ag YAd S8 fos fgaasaer e o Sfd oiid SR sy
GFTEd = & forT U IRexIT a3 &1 ure fasar s

Whistle and Ethics Officer shall normally complete the investigation within 90 days of
the receipt of protected disclosure.

fRTa SR Afdwdr SfHR IHRT U ¥ IR UHEIHRur &1 Wit & 90 &1 & iR oia It
|
In case allegations against the subject are substantiated by the Whistle and Ethics Officer

in his report, the Audit Committee shall give an opportunity to Subject to explain his
side.
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e fRae iR Afaemdr sferert gr st o & faw & Ry SRigt &1 gfy &t ot g, &t
oRaT URtem A fawa &) SIUAT U THSMA BT 3iaER ¢ift|

9. PROTECTION /R &Il

No unfair treatment will be meted out to a Whistle Blower by virtue of his/ her having
reported a Protected Disclosure under this policy. The company, as a policy, condemns
any kind of discrimination, harassment, victimization or any other unfair employment
practice being adopted against Whistle Blowers. Complete protection will, therefore, be
given to Whistle Blowers against any unfair practice like retaliation, threat or
intimidation of termination / suspension of service, disciplinary action, transfer,
demotion, refusal of promotion or the like including any direct or indirect use of
authority to obstruct the Whistle Blower’s right to continue to perform his duties /
functions including making further Protected Disclosure. The Company will take steps
to minimize difficulties, which the Whistle Blower may experience as a result of making
the Protected Disclosure. Thus, if the Whistle Blower is required to give evidence in
criminal or disciplinary proceedings, the Company will arrange for the Whistle Blower
to receive advice about the procedure, etc.

o SISR GRT 39 -ifd & d8d TR UHCIHRUl & AT 41 & YR TR 9P 1Y Dl
3o HdBR gl fobdl SIIE | HU-, Teh iifd & U ¥, fgdd scleR o RAeh UL ol 3
fodt oft THR & Neuma, Iafted, Iaite a1 fedl 3 sgfud AR Sna &t T wxdt g
zofe, foft off orgfad =dagrR o UfoRNy, evet a1 Ja1 & Faes/MAdeT @) umat,
SRS PHRaAls, RIFIARU, GaTa-id, Uaafd ¥ S9HR a1 feR & foadl off geer a1
3TTE] IUTNT & RIATH T YRE Y ST | Y TRFET Tehe1ahRuT Aigd 31U Headl/Baf Bl
SR} ¥ & fROa seR & SHUBR ! FIfed ST & | HUAT 37 BG4l Bl HH d & forg
HeH I, of fRTe SNSRI WA UhcIdhRul & IRUTIRGRY U 81 Tobal o | 39
UHR, TG fgTd seR B SRS AT SFRIRAIED HAdTg! 8 Wed G- DI ATaRISHdl gl
g, A HU-! TR Rie sateR o1 ufehan 3Mfe & IR & g WKl 3 B a1 Bt |

A Whistle Blower may report any violation of the above clause to the Chairman of the
Audit Committee, who shall investigate into the same and recommend suitable action to

the management.

T fedd ISR IWRITd TS & fpat Ht Ieeio &1 RUld wiRar e Ififa & 3remet ol S Jobar
2, O SD! T HUM 3R TeeH P! IUgad HRATS B RIBIRET BT |

The identity of the Whistle Blower shall be kept confidential to the extent possible and
permitted under law.

S SR B UgdH Dl B & SHTA b STHR JURGHG MU T ST |

Any other Employee assisting in the said investigation shall also be protected to the

same extent as the Whistle Blower.
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I S | FErIdT B34 ardl fbdt 3 wraR] o i It W1 de Trféra fosar s forg are
3 fEae sISR &1 YRef UeH B St |

DISQUALIFICATION FROM PROTECTION

v' Protection under the policy would not mean protection from departmental action
arising out of false or bogus disclosure made with mala fide intention or
complaints made to settle personal grievance.

ifer % ded TRerr o7 31 gufarTyel e T MU S A1 il Uebc iR A1 AfeRTd
Riewrd &I FueH & forg & 18 Rierdl ¥ Sad g ardt [ayriia $Ras 3 JRa a1
Bt

v' Whistle Blowers, who make any disclosures, which have been subsequently found
to be mala fide or frivolous or malicious, shall be liable to be prosecuted and
appropriate disciplinary action will be taken against them.

fead silsR, St ®13 t UdHdla0 axd g, St a1g | gHiaTgul a1 g=s a1 gufa=rguf u
T §, 31 W GHeHT IAMT off Yl § 3R 3 RIdTh Iad SIRMAIES HRATS B
STQ |

v" This policy does not protect a whistle blower from an adverse action which occurs
independent of his disclosure under this policy or for alleged wrongful conduct,
poor job performance or any other disciplinary action, etc. unrelated to a
disclosure made pursuant to this policy.

Tg fifa frsht fea smer &1 foel ufaga HRars ¥ 78 99K @ o 39 Hifd & ded
IS UHCIHU ¥ WA § I BRI Tad HERY, WIS SR Y& a1 B o=
SFFRIRTEHD HIRATS e b T B 8, S 30 1 3 SrgaR by g v peur A Haifera
T8l

v In case of repeated frivolous complaints being filed by a director or an employee,

the audit committee may take suitable action as they deem fit against the
concerned director or employee including Termination.

few® a1 HHAR] gRT IR-8R $I ofF aTelt g8 RIGAd! &b HHd H, TRaT TRiem qiifd
Taiferd eI a1 HHaR) & RIdTh Sugad HIRaTs B Tl §, foras st +f 2nfira
o

10. SECRECY / CONFIDENTIALITY

The complainant, Whistle and Ethics Officer, Members of Audit Committee, the Subject
and everybody involved in the process shall:

v Maintain confidentiality of all matters under this Policy;

39 Hifd & dgd 9t AHal Bt MU=dr ST 39
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v" Discuss only to the extent or with those persons as required under this policy for
completing the process of investigations;

Sid o1 Ulohdn Dl OR1 HA & fore 9 -ifd & dgd siiaxges W1 aob a1 dhadt 39 Afaadl
& T TG By,

v" Not keep the papers unattended anywhere at any time;

TSN B foddt ot Tva el it ey 7 39

v Keep the electronic mails / files under password.

goIdeI-eh Hel/BTsdl Bl UHas & 1 3|

11. DECISION, fAufg

If an investigation leads the Whistle and Ethics Officer / Chairman of the Audit
Committee to conclude that an improper or unethical act has been committed, the
Whistle and Ethics Officer / Chairman of the Audit Committee shall recommend to the
management of the Company to take such disciplinary or corrective action as he may
deem fit. It is clarified that any disciplinary or corrective action initiated against the
Subject as a result of the findings of an investigation pursuant to this Policy shall adhere
to the applicable personnel or staff conduct and disciplinary procedures.

gfe fordht ST ¥ U a8 o e SR Afderar sty aar udten afiifa & Jova 3
fsmef FrepTer & o T srfera an sifaes & fovar wan B, ot fegwrat ofR Afdera Sifiesrl/ ot
e AT & 3regel HUAT & UG DI IH RE DI HIRMATED HIRATE DI B RABIRD
B I YURTHAS HRATS ol 98 31 T | I8 WY a1 9ran 8 fr 39 ifd & R S &
frsmuf o uRumReY favg & RIas T &1 718 Big H SRS a1 GURTHS HRATS
AR ST o1 HHIRTT & AR 3R RIS Ufoharaft &1 ura B |

If the report of investigation is not to the satisfaction of the complainant, the
complainant has the right to report the event to the appropriate legal or investigating
agency. A complainant who makes false allegations of unethical & improper practices or
about alleged wrongful conduct of the subject to the Whistle and Ethics Officer or the
Audit Committee shall be subject to appropriate disciplinary action in accordance with
the rules, procedures and policies of the Company.

e offa &1 KU Riraddal o Aqie & o 781 8, df Rieraddl o geT1 ot Rulc 3ugad
BT T ST Tt I B 1 DR g1 U Rrprrasedl off fgda iR Afdddr sifiamrar
A Ihen I WR S 3R Srfad wuaft a1 fawar & o id TTerd SITaRur % g 3R RITal
8, HUT o e, ufrarstt ok fifaal & AR I SRS HRaTs & 31 I
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12.  REPORTING, f¥uifdm

The Whistle & Ethics officer shall submit a report to the Chairman of the Audit
Committee on a regular basis about all Protected Disclosures referred to him/her since
the last report together with the results of investigations, if any.

foggrer 3R Afrera iRy, Sifa & ufRumrd, afe 318 81, & a1y sifad Ruid & a1e 4 38 Jaftid
T TRFE TR & IR H Fafid euR IR ot Wien 9t & 3{egel &1 Th RUic Udd
ST

13. ACCESS TO CHAIRMAN OF THE AUDIT COMMITTEE/

daTaten affa & e 9@ ugd

The Whistle Blower shall have right to access Chairman of the Audit Committee directly
in exceptional cases and the Chairman of the Audit Committee is authorized to prescribe
suitable directions in this regard.

fRTd sA3R P TYRY A H WY |1 e G & 3fege T YU H BT TSR
BT 3R oRaT wle Wfifa & sremet ) 39 Yoy H Iugad Few Fuiid w7 & faw sifdpa
frar g1

14. RETENTION OF DOCUMENTS /G&iTd6ll &1 YT eTRoT

All Protected disclosures in writing or documented along with the results of
Investigation relating thereto, shall be retained by the Company for a period of 7 (seven)
years or such other period as specified by any other law in force, whichever is more.

15. POLICY IMPLEMENTATION,; Hifd ®rat<aa+

A copy of the policy shall be uploaded on the website of the Company. The Whistle and
Ethics Officer will ensure that the policy is known to all Directors and employees of the
Company. Vigil Mechanism/ Whistle Blower Policy will be subject to review every year.

gifert @1 U Ufd ot ) deIge WR3Udis &t e f@ad ik Afdwdr st g8
IFTEd B for Ut & it Rt SiR waial & ifd &1 STeRt 81| Tddbar o / fewa
R S &)y af Teften @) et
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16. POWER OF AUDIT COMMITTEE TO FRAME PROCEDURES

AND GUIDELINES, Wfehar 3iiR fe=nfd=r dar &1 & fr
d@TuRteT gt ot e

Subject to the provisions of this policy, the Audit Committee may put in place
appropriate procedures and guidelines for implementing all or any of the matters
covered in the policy.

9 ifd & urayr & orefie, e wRien S i & wnfia it o forgt fawdl & A &
fore Iuged ufsharatt SR fernfAd=i &1 ary R &l 8|

17.  AMENDMENT /Iy

The Company reserves its right to amend or modify this Policy in whole or in part, at any
time without assigning any reason whatsoever. However, no such amendment or
modification will be binding on the Employees and Directors unless the same is
approved by the Board of Directors of the Company.

SO o1 D5 HRUT ga foet off T 39 ifd &t gul a1 st w0 & Jwnfed ar g=ifia
R B SR TR @t g1 gTetifer, T His +f TNe I GRNeT HHaRar 3R et
& foTE ST RY 18T BN 5Td b b 38 DUl & Hed Had gRI SfHIfed Ta! fhar SIrar g |
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